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theoretical target. acquires the arguments to be deployed in
front of an inspector from the health
authorities.

The training takes place in 5 steps: The training takes place in 5 steps : | The training takes place in 5 steps: |  The training is done in 5 steps : The training is done in 5 steps : The training is done in 3 parts : The training is done in 5 steps :
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of 20, one-hour sessions | in the form of support given on a
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PEDAGOGICAL the RACI o and adapt he uncxonafies of & lab's quality pla Sinfony coach is present during the
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